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  Implementing Title IX Regulations  
New Title IX regulations, effective August 14, 2020, focus on a school’s response to 
allegations of sexual harassment and added specific due process procedures.

* Cedar Hill is committed to providing a safe and nondiscriminatory environment for our 
students, staff, and faculty. 

*  Any form of discrimination is harmful to the well-being of our community and its 
members, the learning and working environment, and collegial relationships among our 
students, faculty and staff. 

* The Title IX Office works to ensure that anyone who experiences discrimination feels 
safe, knows his or rights, and is aware of all available resources and options.



What Is Title IX
Title IX of the Education Amendments of 1972 states:

 “No person in the United States shall, on the basis of sex, be 
excluded from participation in, be denied the benefits of, or be 

subjected to discrimination under any education program or activity 
receiving Federal financial assistance.”

Title IX is a federal law. Any school that receives federal funding is 
responsible for upholding this law; this includes Cedar Hill ISD 



Responsible Employee
*All Employees are designated Responsible Employees and thereby mandatory reporters 
of potential Title IX policy violations. 

*Responsible Employees include all staff (hourly and salary), faculty, instructors and 
teaching assistants. 

*Responsible Employees must report immediately any and all information about 
suspected sexual or gender-based harassment, sexual assault, sexual exploitation, 
stalking, intimate partner violence, or retaliation for reporting regardless of when, or where 
(both on and off campus) the alleged misconduct occurred. 

*Reports must include any known details such as identities of the parties and the date, 
time and location of the incident. 

*Responsible Employees may provide support and assistance, but they cannot promise 
confidentiality or withhold information about prohibited conduct 

*Failure to report in a timely manner may subject you to appropriate discipline



Title IX Teams 
In the past, oversight for Title IX compliance was the responsibility of one coordinator. 
The new regulations require a team with a minimum of four individuals with distinct roles 
to implement processes. The team and associated roles include the following:

Title IX Coordinator- Mr. Graham: coordinates the compliance efforts for the education 
entity
Investigator- Mr. Patton: investigates the formal complaint; 
Facilitator- Dr. Dean: oversees the informal resolution process of a complaint if both 
parties agree to this process
Decision-maker- Mrs. Fields: makes a determination after the investigation is completed
Appellate decision-maker- Dr. Hudson: makes a determination upon an appeal



New Definitions 
Included in the new regulations are these key terms:

The complainant is any individual who is alleged to be the victim of 
conduct that could constitute sexual harassment, as defined by Title IX.

The respondent is an individual who has been reported to be the 
perpetrator of conduct that could constitute sexual harassment, as defined 
by Title IX.



New Definitions 
The regulations define sexual harassment as conduct on the basis of sex that 
satisfies one or more of the following:

*An employee conditioning an aid, benefit, or service of the district on an individual’s 
participation in unwelcome sexual conduct (i.e., quid pro quo)

*Unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal access 
to the district’s education program or activity (i.e., hostile environment)

*Sexual assault, dating violence, domestic violence, or stalking, as these terms are 
defined in federal law



New Definitions 
The new regulations expand the definition of “actual knowledge” as applied to 
K–12 school districts. The new standard is if any school employee of the 
district has notice of sexual harassment or allegations of sexual harassment, 
then the district has “actual knowledge” and legal responsibilities begin.

The Department of Education explains the reason for this standard is that 
children, especially young children, do not differentiate between school 
employees. To a child, an adult is an adult. This shows the need for urgent 
training of all staff on reporting requirements



Formal complaints  
A document filed by a complainant or signed by the Title IX coordinator alleging 
sexual harassment against a respondent and requesting the district investigate 
constitutes a formal complaint. At the time of the filing, the complainant must be 
participating or attempting to participate in the entity’s programs or activities.

Any person may report sexual harassment whether or not the person reporting 
is the alleged victim of the misconduct, but a third-party reporter cannot file a 
formal complaint.



Reponse   
A document filed by a complainant or signed by the Title IX coordinator alleging 
sexual harassment against a respondent and requesting the district investigate 
constitutes a formal complaint. At the time of the filing, the complainant must be 
participating or attempting to participate in the entity’s programs or activities.

Any person may report sexual harassment whether or not the person reporting 
is the alleged victim of the misconduct, but a third-party reporter cannot file a 
formal complaint.



Don’ts- if a student discloses an incident of 
sexual misconduct you should NOT: 

• Do not insist on calling the police
• Do not involve more people than necessary. You may be tempted to get 

someone in your “chain of command involved”, think VERY critically of WHO truly 
needs to be involved (we recommend the Title IX Coordinator is your first
call)

• Do not investigate the matter. Try not to ask any questions and to just listen. The 
questioning takes place if there is an investigation.

• Do not ask victim blaming questions, i.e., “What were you wearing?”, “How much 
did you have to drink?”

• Do not panic. Remember the 3 C’s! Calm, cool, collected. An individual has 
determined that you are a safe person to speak with and that they are 
comfortable with you. Use that to reassure yourself that you have the ability to 
support the individual



Do’s- If a student discloses an incident of 
sexual misconduct you Should: 

Ask the student if they are in immediate danger (if they are then call the police)

Ask the student if they need immediate medical attention

Let the student know that you believe them and that you are there to listen 
non-judgmentally

Ask if they would like to reach out to the Title IX Coordinator or have you reach out on 
their behalf (if the Title IX Coordinator is not available try the Student services 
department) 

Encourage the individual to seek assistance regardless if alcohol/substances were 
involved- Do not focus on any potential policy violations at that time

Report the disclosure to the Title IX Coordinator (call or email)



Action Plan    
1. Post this training document on the website with the Title IX coordinator 

information 
2. Report Title IX violations to 

Mr. Tellauance Graham
tellauance.graham@chisd.net
972-291-1581

3. Reporting form 
a. Title IX reporting form 

4. Send Title IX update in WAIP Title IX Update 
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